- 1 ISKUR

TRAININGS FOR ISKUR
YOUTH PROGRAM PARTICIPANTS

@ Comprehensive training to ensure participant safety and E
Go @] prevent workplace accidents.

| 7A) ANTI-ADDICT!UN / COMBATING ADDICTION TRAINING

) & Education on the risks of addiction and strategies for
.9 ._ prevention and recovery.

3) JOB SEARCH SKILLS DEVELOPMENT TRAINING

4= Guidance on creating an effective résumé (CV), networking,
%" and mastering interview techniques.

4) WORK ETHICS, MOTIVATION, AND STRESS MANAGEMENT TRAINING

5%, Fostering a strong work ethic, maintaining motivation, “#&-
o o g and developing stress coping mechanisms.

9) INTERPERSONAL RELATIONS AND EFFECTIVE COMMUNICATION TRAINING

o, Building positive relationships, improving teamwork, and
AR enhancing communication within the workplace.

6) FINANCIAL LITERACY TRAINING

®,©" Essential skills for managing personal finances, budgeting,
@” and planning for the future.

7) ADDITIONAL SKILL-ENHANCING TRAININGS

pﬂ? Aimed at enhancing participant qualifications, primarily
p including the promotion of the Institution and informing
_ participants about IUP by the General Directorate

8) OTHER TRAININGS (By Contractor Institution

R Other relevant trainings determined by YOBU (as the
ae| O sl contractor public institution) according to its specific
© field of activity.

- % These trainings enhance participant qualifications, strengthen
o=  workplace competencies, and provide vital career skills.

IMPORTANT PROGRAM NOTES

nce|  Program ensures participant development through certified trainings.

! Attendance is mandatory for all specified training sessions:
« Successfully complete trainings to earn certifications
and enhance employability.

FOR FURTHER TRAINING INFORMATION, PLEASE VISIT THE UNIVERSITY J: s 3
WEBSITE AND THE DEPARTMENT OF HEALTH, CULTURE AND SPORTS! '




