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	REPUBLIC OF TÜRKIYE
YOZGAT BOZOK UNIVERSITY
Sarıkaya School of Physiotherapy and Rehabilitation
Internship Agreement Form



	Student

	Full Name
	

	National ID Number
	

	Student Number
	
	Academic Year
	

	Department
	

	E-mail Address
	
	Phone Number
	

	Residential Address
	

	Host Workplace

	Name / Title
	

	Address
	

	Field of Service
	
	E-mail Address
	

	Phone Number
	
	Fax Number
	

	Internship

	Start Date
	……/……/……
	End Date
	……/……/……

	Internship Days
	
	Duration
	…… working days


Student Full Name
Signature

GENERAL PROVISIONS
ARTICLE 1 – This agreement is signed between Sarıkaya School of Physiotherapy and Rehabilitation, the employer, and the student in order to regulate the principles of the workplace internship to be carried out by students of vocational and technical education programmes, in accordance with the Vocational Education Law No. 3308.
ARTICLE 2 – This agreement, drawn up in three copies and signed by the parties, shall be retained one copy at the School Directorate, one copy at the workplace, and one copy by the student.
ARTICLE 3 – The workplace internship shall be planned and conducted in accordance with the Yozgat Bozok University academic calendar, the Yozgat Bozok University Regulation on Undergraduate Education and Examinations, the Yozgat Bozok University Directive on Applied Training, and the Sarıkaya School of Physiotherapy and Rehabilitation Applied Training Guidelines.
ARTICLE 4 – The employer / employer’s representative shall be responsible for any occupational accidents and occupational diseases that may occur during the workplace internship due to a fault of the workplace.
ARTICLE 5 – The workplace internship shall be conducted in accordance with the Yozgat Bozok University Regulation on Undergraduate Education and Examinations, the Yozgat Bozok University Directive on Applied Training, the Sarıkaya School of Physiotherapy and Rehabilitation Applied Training Guidelines, and the provisions of the Vocational Education Law No. 3308.
ARTICLE 6 – This agreement, signed by the parties to take effect as of the start date of the internship in accordance with the Yozgat Bozok University academic calendar and the calendar set out in the Sarıkaya School of Physiotherapy and Rehabilitation Internship Application Form, shall remain valid until the date on which the student completes the workplace internship.
ARTICLE 7 – The student must have received the required occupational health and safety training and must submit the document evidencing this training to the institution where the internship will be performed.
TERMINATION OF THE AGREEMENT
ARTICLE 8 – The agreement shall be terminated in the event that:
1. the workplace is closed for any reason;
1. in case of a change of workplace owner, the new workplace is unable to continue the same profession / service; or
1. the student receives a suspension penalty under the provisions of the Higher Education Law No. 2547, or the student’s association with the higher education institution is otherwise terminated for any reason.
LEAVE AND REMUNERATION
ARTICLE 9 – Students must fulfil the attendance obligation set out in the Yozgat Bozok University Directive on Applied Training.
ARTICLE 10 – Pursuant to Article 25 of Law No. 3308: The wage to be paid to candidate apprentices, apprentices, and students receiving vocational training in enterprises, and any increases in such wages, shall be determined by an agreement drawn up according to the principles established by the Ministry – for candidate apprentices or apprentices, between their parent or guardian, or themselves if of legal age; and for students, between the school directorate and the workplace owner. However, students of formal education receiving vocational training in enterprises may not be paid less than 30% of the net amount of the minimum wage in workplaces employing twenty or more personnel, and not less than 15% in workplaces employing fewer than twenty personnel; and candidate apprentices and apprentices may not be paid less than 30% of the minimum wage appropriate to their age.
ARTICLE 11 – In order for students to be paid, the student must fulfil the attendance obligation and the student information in the agreement must be completed in full and submitted to the institution where the internship is to be performed.
INSURANCE
ARTICLE 12 – Where the internship is performed within Türkiye: upon conclusion of this agreement, and for the duration of their workplace internship, students are covered by occupational accident and occupational disease insurance pursuant to Article 5, subparagraph (b) of Law No. 5510 for students receiving vocational training in the enterprises specified in the Vocational Education Law No. 3308, and are deemed insured within the scope of Article 4, paragraph 1, subparagraph (a) of the same Law in respect of students placed on internship during their vocational and technical secondary or higher education. This insurance is arranged by Yozgat Bozok University, Sarıkaya School of Physiotherapy and Rehabilitation.
ARTICLE 13 – Where the internship is performed within Türkiye, the insurance premiums payable by Yozgat Bozok University, Sarıkaya School of Physiotherapy and Rehabilitation are paid to the Social Security Institution, or transferred to the account of that Institution, in accordance with the rates determined by the Social Security Institution.
ARTICLE 14 – Documents relating to insurance and premium payments are retained by Yozgat Bozok University, Sarıkaya School of Physiotherapy and Rehabilitation.
ARTICLE 15 – In order to prevent any disruption to insurance procedures, the student must submit the documents required for insurance to the School’s Applied Training Commission and Student Affairs Office at least 10 days before the internship start date.
ARTICLE 16 – Where the internship is performed abroad, the School is not a party with respect to insurance coverage. In such cases, the student is responsible for arranging insurance valid for the country and period concerned and for fulfilling the insurance requirements of the host country, and the School bears no insurance obligation or liability arising from the internship performed abroad.
STUDENT DISCIPLINE, ATTENDANCE, AND ACHIEVEMENT
ARTICLE 17 – Students are obliged to attend the workplace for the internship unless they have a valid excuse.
ARTICLE 18 – A student who cannot attend the internship due to a valid excuse shall notify the School within three (3) working days at the latest. The student is responsible for any problems that may arise in respect of insurance if such notification is not made.
ARTICLE 19 – The workplace shall notify the School Directorate within three (3) working days at the latest of any student who fails to attend the workplace internship for one (1) working day without a valid excuse.
ARTICLE 20 – If students engage in conduct requiring disciplinary investigation at the workplace, this shall be reported in writing to the School Directorate by the workplace. Disciplinary proceedings shall be conducted by the School Directorate in accordance with the provisions of the Higher Education Law No. 2547. The outcome shall be notified in writing to the workplace.
ARTICLE 21 – The achievement of students performing the workplace internship shall be determined in accordance with the provisions of the Yozgat Bozok University Regulation on Undergraduate Education and Examinations, the Yozgat Bozok University Directive on Applied Training, and the Sarıkaya School of Physiotherapy and Rehabilitation Applied Training Guidelines.
OTHER DUTIES AND RESPONSIBILITIES OF THE PARTIES
ARTICLE 22 – Duties and responsibilities of the enterprises hosting the workplace internship:
1. To arrange the student’s workplace internship in accordance with the Yozgat Bozok University academic calendar and the calendar set out in the Internship Application Form of the Sarıkaya School of Physiotherapy and Rehabilitation;
1. To ensure that the workplace internship is performed in units relevant to the student’s education, and to assign at least one physiotherapist to be responsible for the workplace internship;
1. To sign an agreement undertaking to fulfil the obligations required by Law No. 3308 with students performing the vocational workplace internship at the enterprise;
1. To monitor students’ attendance and to report absences and sick leave to the School within the prescribed period;
1. To submit the forms containing information on the student’s internship to the School in a sealed envelope upon completion of the internship;
1. To take the necessary occupational health and safety measures to protect students from occupational accidents and occupational diseases, and to carry out the necessary procedures for their treatment;
1. To report any occupational accident involving a student to the relevant authorities within the period specified in the legislation;
1. Not to permit interns to perform any work other than that required by the profession in which they are undertaking their internship.
ARTICLE 23 – Duties and responsibilities of the School Directorate:
1. To ensure that the workplace internship is performed in a manner appropriate to the relevant professional fields;
1. To ensure that students’ attendance / absence is monitored;
1. To carry out the procedures relating to the insurance premiums of students performing the workplace internship in accordance with the relevant legislation;
1. To take the necessary measures in cooperation with the workplace officials in order to achieve the intended objectives of the workplace internship.
ARTICLE 24 – Duties and responsibilities of students receiving workplace training:
1. To comply with the conditions and working order of the workplace;
1. To attend the workplace internship regularly;
1. Not to disclose confidential information belonging to the workplace to third parties;
1. To keep the internship file and complete the relevant forms;
1. To request to carry out work in a field appropriate to the education received in the programme of study;
1. Not to share on the press, other media channels, or social networking sites, in any manner, any information learned or observed during the internship concerning patient privacy or institutional confidentiality regarding any patient or institutional operation;
1. To notify the School of excused or unexcused absences within the relevant period;
1. To ensure that the documents and forms to be completed in connection with the internship are submitted to the School in a timely and complete manner.
OTHER MATTERS
ARTICLE 25 – For matters not covered by this agreement concerning students performing the workplace internship, action shall be taken in accordance with the relevant legislative provisions and the decisions of the School’s Applied Training Commission.
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	University Name
	Yozgat Bozok University, Sarıkaya School of Physiotherapy and Rehabilitation
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